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Shire of Corrigin Audit and Risk Management Committee 
Notice of Meeting & Agenda  

to be held on Tuesday 20 December 2016  
commencing at 10.00am at the Council Chambers, 

9 Lynch Street Corrigin 
 

 

 

 

 
Regulation 16 of the Local Government (Audit) Regulations 1996 states that: 
 
“An audit committee —  

a) is to provide guidance and assistance to the local government — 
i. as to the carrying out of its functions in relation to audits carried out under Part 7 of the 

Act; and  
ii. as to the development of a process to be used to select and appoint a person to be an 

auditor; and 
 

b) may provide guidance and assistance to the local government as to —  
i. matters to be audited; and  

ii. the scope of audits; and 
iii. its functions under Part 6 of the Act; and  
iv. the carrying out of its functions relating to other audits and other matters related to 

financial management; and  
 

c) is to review a report given to it by the CEO under regulation 17(3) (the CEO’s report) and is to —  
i. report to the council the results of that review; and  

ii. give a copy of the CEO’s report to the council.” 
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1. DECLARATION OF OPENING 
 

2. ATTENDANCE /APOLOGIES/LEAVE OF ABSENCE 
President Cr L Baker 
Deputy President Cr D L Hickey 
 Cr T J Pridham  
 Cr J A Mason 
 Cr M B Dickinson 
 Cr S G Hardingham 
 Cr B D Praetz 
 
Chief Executive Officer R L Paull 
Deputy Chief Executive Officer T L Dayman 
Governance Executive/Records Officer H Auld 
 

 APOLOGIES  
 

3. PUBLIC QUESTION TIME 

4. DECLARATIONS OF INTEREST 

5. CONFIRMATION AND RECEIPT OF MINUTES 
5.1. Previous Corrigin Audit and Risk Management Committee Meeting and Business 

Arising from Minutes 
That the minutes of the Corrigin Audit and Risk Management Committee Meeting held 
in the Shire of Corrigin Council Chambers on 18 October 2016 (Attachment 5.1) be 
confirmed as a true and correct record. 

6. MATTERS ARISING FROM THE MINUTES 
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7. MATTERS REQUIRING A COMMITTEE DECISION 
7.1. Chief Executive Officer’s Review of Systems Regarding Risk Management, Internal Control 

and Legislative Compliance 
 

 Applicant: Shire of Corrigin 
 Location: N/A 
 Date: 20 December 2016 
 Reporting Officer: Rob Paull Chief Executive Officer 
 Disclosure of Interest: No interest to disclose 
 File Number: CM0054 
 Attachment Reference: Attachment 7.1 - Audit Regulation 17 Review  
 
SUMMARY 
Regulation 17 of the Local Government (Audit) Regulations 1996 (Regulations) requires the Chief 
Executive Officer (CEO) to review the appropriateness and effectiveness of a local government’s 
systems and procedures in relation to risk management, internal control and legislative compliance 
at least once every two calendar years.   A review of the Shire of Corrigin’s systems in relation to 
risk management, internal control and legislative compliance has been conducted and in the 
opinion of the officer responsible it can be considered that with the available staff and resources of 
the Shire of Corrigin, that the systems are appropriate and effective.   
The Shire should still aim for a system of continual improvement in all areas of business as there 
are improvements to be made in all areas however this will continue to be limited by the available 
staff and resources.The purpose of this report is to request the Audit and Risk Management 
Committee’s consideration of the Audit Regulation 17 Review. 
 
BACKGROUND 
In February 2013 amendments to the Local Government (Audit) Regulations 1996 extended the 
functions of local government Audit Committees. These functions (Regulation 17) included 
receiving a biennial report on the appropriateness and effectiveness of the local government’s 
systems in regard to risk management, internal control and legislative compliance. The initial report 
was to be considered by 31 December 2014.  
 
The initial review was undertaken in late 2014 and was presented to the (then) Audit Committee 
on 16 December 2014 with the recommendations from the Committee being endorsed by Council 
at its ordinary meeting held on the same day. A further report is now due to be presented to 
Council prior to 31 December 2016. This report provides the results of the CEO’s review. 
 
COMMENT 
The review was authorised by the Chief Executive Officer and independently conducted as an 
internal process by the Governance Projects Officer with assistance from LGIS Risk. The review was 
guided by the “Department of Local Government and Communities’ Operational Guideline Number 
09 – Audit in Local Government” (Guideline). 
 
(file:///C:/Users/ceo/Downloads/DLGC_LG_Operational%20Guideline_9%20(3).pdf) 
 
Appendix 3 of the Guideline provides details of the issues that should be considered for inclusion in 
the CEO’s Review of Risk Management, Internal Control and Legislative Compliance. Attachment 
7.1 ‘Audit Regulation 17 Review’ highlights the areas examined and includes recommendations for 
future actions that will further enhance the Shire’s systems and procedures.   
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The overall findings of this review have found that Council’s risk management, internal controls and 
legislative compliance systems and procedures are appropriate and effectively maintain significant 
controls. The details of the review are outlined below: 
 
Risk Management Framework 
The Shire adopted a Risk Management Framework in October 2014.  The framework describes the 
principles of risk management and details the roles and responsibilities of risk management from 
the Audit Committee to individual employees.  The framework includes a risk level matrix and 
criteria for assessing risks in term of likelihood and consequences.    Although the current 
framework requires updating due to the organisational structure change that occurred in March 
2016, however the overall principles of the Risk Management Framework remain the same.   
 
Risk Management Policy 
In October 2014 as part of the initial review the Shire developed a Risk Management Policy and 
Risk Management Procedures which sets out the identification, assessment, management, 
reporting and monitoring of risks.  The policy and procedures form the Risk Management 
Framework for the Shire.  
 
The documents aim was to balance a documented, structured and systematic process with the 
current size and complexity of the Shire along with existing time, resources and workload pressure.   
The documents as with the overall Risk Management Framework require a review as this has not 
occurred since the adoption in October 2014.   
With the organisational structure change and gradual improvements within our system, Council’s 
Insurers – LGIS are working with staff to review the current document and ensure it is up to date in 
early 2017.  After this review the Risk Management Policy and Procedures will be kept under 
review by the Shire’s Management Team and its employees.  It will be formally reviewed annually 
along with all policies forming the Register of Policies.   
 
Corporate Risk Register 
As part of the initial review in 2014 and development of the Risk Management Framework a 
Corporate Risk Register was developed.  The register captures risks that may prevent the 
achievement of the Shire’s key strategic objectives and major systems and projects.  The register 
includes financial and non-financial systems and helps ensure compliance with key legislation, 
details current controls and identifies new controls to reduce risks.   
 
The register is an important element in the overall Risk Management Framework that assists the 
Shire in capturing and recording risks that threaten the major systems and the delivery of major 
projects. Since the development of the Risk Register, it has been presented to the Audit Committee 
and Council on a number of occasions for review, with the last being in December 2015.  The 
updated Risk Register is attached however it does identify that some matters continue to be 
ongoing.   
 
As part of the initial Risk Management Framework, an update on the Corporate Risk Register was 
to be presented to the Audit and Risk Management Committee on an annual basis and this has 
occurred in December 2014, December 2015 and now December 2016.  It is noted that at the 
December 2015 Audit Committee (now known as the Audit and Risk Management Committee) 
meeting the Committee was not prepared to accept the Corporate Risk Register as the Committee 
noted that several matters of risk related issues were still to be addressed. In this regard, the 
Committee considered the Corporate Risk Register should be noted rather than adopted. He 
revised Risk Register (2016) is included as part of the overall Audit Regulation 17 Review. 
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In the initial implementation of the Corporate Risk Register and as part of the overall Regulation 17 
review report presented to Council in December 2014 the following areas for improvement were 
noted: 
• Business Continuity Plan; 
• Purchasing Policy; and  
• Compliance Calendar. 

 
The above items along with matters addressing: 
• Compliance Audit Return; 
• Agenda and Minutes; 
• Audit Services; 
• Financial Management Review; and 
• Organisational Structure; 

are relevant to this review are noted under separate heading further in this report. 
 
Business Continuity Plan 
The Shire identified the need to develop a Business Continuity Plan in the Shire’s Corporate Risk 
Register.  Initially this was to be implemented by July 2015.   A Business Continuity Plan is an 
important tool in the Shire’s overall management of risk as it assists in the Shire’s ability to recover 
from situations ensuring that decisions are made quickly minimising financial, environmental and 
reputational impacts.  In May 2016, staff arranged with our insurer, LGIS, to start the process of 
implementing a Business Continuity Plan.   
Two workshops have been held, one with the Chief Executive Officer, Deputy Chief Executive 
Officer and Governance Projects Officer at the end of May 2016.  The second workshop was held in 
October, this was attended by the Chief Executive Officer, Manager Finance and Governance 
Projects Officer.   
 
From these two workshops, a draft Incident Management and Business Continuity Response Plan 
and Incident Management and Business Continuity Response Procedures Manual has been 
developed.  LGIS has provided the draft versions of each document and this now requires staff to 
finalise the drafts to include the individual needs of the Shire of Corrigin.  It is anticipated the 
completed plan and procedures manual will be available for adoption by Council in March 2017. 
 
Purchasing Policy 
Since the initial Regulation 17 Review report two new Purchasing policies have been adopted by 
Council, one under the previous CEO in April 2015 and the latest Purchasing Policy was adopted by 
Council in December 2015.  As part of the adoption of the Purchasing Policy in December 2015 a 
Local Price Preference Policy was also adopted.  However, the required public notice of adoption 
and public consultation was not completed in accordance with the Local Government Act 1995.   
 
This was noted after the completion of the Compliance Audit return in March 2016, after which 
corrective action was taken.  Notice of the proposed adoption and review of public submissions 
was completed in June 2016.  The last step in the process before the policy can be given formal 
effect is to give Statewide notice of the adoption of a Price Preference Policy. This has been 
completed with the notice appearing in the West Australian newspaper on 10 December 2016, 
which is the date on which the policy now formally applies.  Once adopted the Shire must now 
ensure that a copy of this adopted policy is – 
 

(a) Included with any specifications for tenders to which the policy applies; and 
(b) made available for public inspection, in accordance with regulation 29 of the Local Government 

(Administration) Regulations 1996.  
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After this thorough review of the Purchasing Policy and inclusion of a Local Price Preference Policy 
it is concluded that the policies are relevant to the organisation at this time and that both policies 
reflect the Shire’s ongoing commitment to improved risk management principles, systems and 
processes. 
 
Compliance Calendar 
A Compliance Calendar is a tool to assist the Shire in its obligations for statutory reporting, 
legislative compliance or formal submissions that are required under various legislative provisions.   
The Governance Projects Officer created a Compliance Calendar in 2014 as part of the initial 
Regulation 17 review in 2014.   
 
The aim was to not only cover legislative requirements but to also compile a calendar with a list of 
annual jobs that staff need to complete.  This Calendar would ensure that all tasks no matter how 
small or large are recorded, so that it reduces the chance of things being forgotten or missed.   The 
Calendar lists all tasks no matter how large or small and provides a reminder on that staff members 
Outlook calendar in the month leading up to the task required.  This is a way of ensuring tasks are 
not forgotten in the event that someone is away or that a staff member leaves the organisation.  
 
Whilst the Calendar was endorsed by the previous CEO in November 2014 as part of the initial 
Regulation 17 review it was not implemented.  A report was presented to the October meeting of 
the Audit and Risk Management Committee and the Calendar has now been implemented and will 
be continually reviewed by the CEO and DCEO as it is a living document that can change with 
legislative changes and with changing staff roles and procedures.  
 
Compliance Audit Return 
The Shire continues to complete the annual Compliance Audit Return and return it to the 
Department of Local Government and Communities by the required deadline.  This return is 
presented to the Audit and Risk Management Committee before a recommendation to Council.  
Whilst one matter of non-compliance was raised in the 2015 return regarding the adoption of a 
local price preference policy the issue was rectified as soon as the error was realised.    

This raises this issue that the Compliance Audit Return identifies many (but not all) of the legislative 
compliance and reporting obligations affecting local government.  The return is an annual “self-
assessment” which in the past has traditionally identified full compliance with no areas of non-
compliance.  However, this in itself is not a guarantee of compliance across all areas as there are 
some areas that are not assessed or the Shire has never encountered, as was the case with the 
area of non-compliance detected in the 2015 return.  For this reason a process of continual 
improvement and development of procedures and checklists to ensure compliance in all areas is of 
ongoing importance. 

Agenda and Minutes 
Since September 2015, Council would be aware that a number of changes have occurred to the 
format of the Council meeting agendas and minutes.  This has been a gradual change to an 
improved format that recognises the Community and Strategic Objectives.  The focus of risk 
implication has yet to be included in the agenda format, this is something that a number of local 
governments throughout Western Australia has adopted and brings a focus on to risk with every 
decision Council makes.  It forms part of the standard agenda and ensures staff look at the 
potential risk involved in each decision of Council.  A revised agenda format that includes ’risk’ is to 
implement in 2017.  
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Audit Services 
As a requirement under s7.3 of the Local Government Act 199, Council appointed Moore Stephens 
for the period 1 July 2016 to 30 June 2018 to conduct audits of the Shire’s accounts and annual 
financial report.  Moore Stephens is a well-established firm with a great deal of previous 
experience in the provision of auditing services and recognised as leaders in Local Government 
Accounting and Auditing services. 

 
Financial Management Review 
The CEO is responsible for implementing policies, procedures and controls which are designed to 
ensure the effective and efficient management of the Shire’s resources.   A four yearly review of 
financial management systems as required by Regulation 5(2) (c) of the Local Government 
(Financial Management) Regulations 1996, was undertaken by Moore Stephens (Council’s Audit 
firm) in June 2016.  Council accepted the report at the June 2016 Ordinary Meeting of Council.  The 
report concluded the following: 
 
“Based on our work described in this report (which is not an audit), nothing has come to our 
attention to indicate the Shire of Corrigin has not established and maintained, in all material 
respects, appropriate and effective financial management systems and procedures during the 
period of our review being 1 July 2015 to 31 March 2016.” 
 
Moore Stephens did make recommendations to the CEO on systems and procedures that were 
assessed as having opportunities for improvement and those are gradually being implemented as 
per the recommendations.  This action was reported to Council at the June 2016 Ordinary meeting. 
 
Organisational Structure 
As Council would be aware the Staff Organisational structure was reviewed and changed in March 
2016 where the position of Executive Manager Governance and Compliance was removed (at the 
request of the incumbent officer).   
 
However, importantly the March 2016 structural review retained the employee who had been in 
that position albeit on a part time basis.  This has meant that whilst not completing all of the day to 
day to governance and compliance activities falls on to one position the knowledge and experience 
is passed on to all staff to assist them to ensure each area of responsibility is aware of their roles 
and responsibilities in terms of good governance and compliance.   
 
The CEO oversees the governance role and provides daily advice to members of staff.  The CEO and 
DCEO are currently reviewing the overall Staff structure as they do on an annual basis.  The Shire 
continues to review and improve its systems to ensure effective monitoring of risk management 
programs, the maintenance of sound internal controls, and that a focus on legislative compliance is 
maintained. 
 
COMMENT 
Recent changes to the organisational structure and the allocation of Staff responsibilities are aimed 
at ensuring adequate resources and Staff time are allocated to risk management, internal controls 
and legislative compliance.   
 
The Shire continues to review and improve its systems to ensure effective monitoring of risk 
management programs, the maintenance of sound internal controls, and that a focus on legislative 
compliance is maintained.   
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STATUTORY ENVIRONMENT 
In accordance with the Local Government (Audit) Regulations 1996 (Regulations) a local 
government’s CEO is to review at least once every two years, the appropriateness and 
effectiveness of the local government’s systems and procedures with regard to risk management, 
internal control and legislative compliance.   
 
The Regulations prescribe the requirements for local governments in relation to the engagement of 
auditors, the annual compliance audit return and the functions of the audit committee. 
Amendments to the Regulations in February 2013 extend the responsibilities of audit committee 
and CEO of local governments in relation to the reviewing and reporting of the local government’s 
systems and procedures in regard to risk management, internal control and legislative compliance. 
 
Regulation 16 – Functions of Audit Committee 
Regulations 16(a) and 16(b) in relation to the Audit Committee providing assistance to the local 
government remained unchanged. A new section 16(c) was inserted and states as follows: 
 
“16 Audit Committee, functions of An Audit Committee – 
(c) is to review a report given to it by the CEO under regulation 17(3) (the CEO’s report) and is to – 
(i) report to the council the results of that review; and 
(ii) give a copy of the CEO’s report to the council.” 
 
Regulation 17 – CEO to review certain systems and procedures 
A new regulation 17 has been inserted and states as follows: 
 
“17 CEO to review certain systems and procedures 
(1)  The CEO is to review the appropriateness and effectiveness of a local government’s systems 

and procedures in relation to – 
(a) risk management; 
(b) internal controls; 
(c) legislative compliance. 

(2)  The review may relate to any or all of the matters referred to in sub regulation (1)(a), (b) and 
(c), but each of those matters is to be the subject of a review at least once every 2 calendar 
years. 

(3)  The CEO is to report to the audit committee the results of that review.” 
 
POLICY IMPLICATIONS 
Ongoing review of policy and procedures to ensure appropriate systems are in place. 
 
FINANCIAL IMPLICATIONS 
There are no known significant financial implications in relation to this item. 
 
COMMUNITY & STRATEGIC OBJECTIVES 
The matter before Council generally accords with the following Shire desired outcome as expressed 
in the Shire of Corrigin Strategic Community Plan 2013-2023: 
 
6.2 Focus area two: Developing Leadership  
Goal Four: We want to strengthen our community’s position for the future 
 

Strategy Outcome 
Maintain a resilient and independent Shire, 
with a clear vision for the future 

A sustainable and progressive local government. 
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A representative model that reflects the 
community and acts on their aspirations. 

Effective governance and advocacy by the Shire. 

 
The matter before Council generally accords with the following Shire desired outcome as expressed 
in the Shire of Corrigin Corporate Business Plan 2013-2017: 
 
5. STRATEGIC THEMES 
5.2 Developing Leadership 
 

Strategic Community 
Plan link 

Strategies 

Goal 5-1 
 

Council management, systems and processes enable the delivery 
of sustainable services and projects  

Goal 5-1 Manage the Shire’s finances and financial service activities to 
ensure the continuous, sustained operation of Council. 

 
VOTING REQUIREMENT 
Simple Majority 
 
OFFICER’S RECOMMENDATION  
That the Audit and Risk Management Committee recommend to Council to receive and note the 
Chief Executive Officer’s review (prepared in accordance with Regulation 17 of the Local 
Government (Audit) Regulations 1996) of the appropriateness and effectiveness of the local 
government’s systems and procedures with regard to risk management, internal control and 
legislative compliance as provided in Attachment 7.1. 
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7.2. Meeting with the Auditor and 2015/16 Management Letter 
 
 Applicant: Shire of Corrigin 
 Location: Shire of Corrigin 
 Date: 20 December 2016 
 Reporting Officer: Taryn Dayman, Deputy Chief Executive Officer 
 Disclosure of Interest: No interest to disclose 
 File Number: FM 0058 
 Attachment Reference: Attachment 7.2 - 2015/2016 Management Letter 
 
SUMMARY 
The Shire of Corrigin Audit and Risk Management Committee is required to meet with the auditor 
annually.  Arrangements have been made with Moore Stephens Chartered Accountants to meet with 
the audit committee.  In addition the Audit and Risk Management Committee is to consider the 2015/16 
independent Management Report. 
 
BACKGROUND 
The auditor’s report is being presented to Council at the December 2016 Ordinary meeting, as part of 
accepting the annual report (Attachment 7.2 - 2015/2016 Management Letter) 
 
Moore Stephens Chartered Accountant completed Council’s 30 June 2016 audit and have provided a 
Management report and audit recommendations. 
 
An ‘in person’ meeting with Council’s Auditor, Mr Greg Goodwin and Council Audit and Risk 
Management committee has been arranged as part of the Audit and Risk Management Committee 
meeting scheduled on the 20 December 2016. 
 
COMMENT 
Moore Stephens Chartered Accounts identified one area of non-compliance to the Local Government 
Act (Financial Management) regulations as part of the 2015/2016 audit. 
 
“RATE NOTICE  
The rate notice did not include a brief statement that “Rebates to pensioners and seniors are funded by 
the government of WA” as required by Local Government (Financial Management) Regulation 56(4) 
(ha).   
 
In Accordance with the Local Government (Audit) Regulations 1996, we also report that: 
 

a) There are no matters that in our opinion indicate significant adverse trends in the financial 
position or the financial management practices of the Shire. 

b) Except as noted above, no other matters indicating non-compliance with Part 6 of the Local 
Government Act 1995 (as amended), the Local Government (Financial Management) 
Regulations 1996 (as amended) or applicable financial controls of any other written law were 
noted during the course of our audit. 

c) In relation to the Supplementary Ratio information presented at page 59 of this report, we have 
reviewed the calculations of the Asset Consumption Ratio as presented and nothing has come to 
our attention to suggest it is not: 

I. Reasonably calculated; and 
II. Based on verifiable information 

 
             The Asset Renewal Funding Ratio was not calculated and no review was carried out.  
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d) All necessary information and explanations were obtained by us. 
e) All audit procedures were satisfactorily completed in conducting our audit.” 

 
Management Comment 
The non-compliance issue identified by the auditor was detected as part of Council’s interim Audit 
conducted in April 2016.  The area of non-compliance was address with the re-printing of rate notices, 
which included a brief statement that: “Rebates to pensioners and seniors are funded by the 
government of WA”.   
 
The observations offered by the auditor in relation to Asset Renewal Ratio has previously been 
calculated using amounts as identified in Council’s Asset Management Plan.  While reviewing the Asset 
Renewal Ratio it was determined that the figures used included operations, maintenance, renewal and 
upgrade over the planning period and therefore were not suitable to be used for this ratio.  No figures 
showing only asset renewal was located in the document.  Therefore it was jointly decided by Moore 
Stephens auditors and Ms Dayman not to provide this ratio and disclose that the required information 
for all years was not available.   
 
Management Report 
Within the Management report, Moore Stephens has provided in-depth comments and comparisons on 
the Shire of Corrigin ratios.   As stated by Moore Stephens, ratios provide useful information when 
compared to industry and internal benchmarks and assist in identifying trends.  
 
Moore Stephens have highlighted that the Debt Service Cover Ratio and the Operating Surplus Ratio, 
both actual and adjusted, do not met the target ratios per the Department of Local Government and 
Communities (DLGC) guidelines and have provides some additional commentary on these specific ratios. 
 
Management Comment 
It is acknowledge that some ratios are currently below the target ratio as set by DLGC and that has a 
downward trend with all ratios, with the exception of the Asset Consumption Ratio, which is currently 
reflecting an upward trend.  
 
In June 2013 Council adopted its suite of Integrated Planning and Reporting documents, including the 
Long Financial Plan (LTFP).  The LTFP was developed based on affordability and not with meeting ratio 
targets. 
 
In June 2016, Council reviewed and adopted its Corporate Business plan (CBP), which included sub goal 
5.2.12.9 with the strategy being that Council’s financial based ratios are with the Department of Local 
Government guidelines and sub goal 5.2.11.5 Maintain Council’s asset renewal ratio within the 
Department of Local Governments guidelines.  
 
Due to this direction within the CBP, the 2017 review of Council’s LTFP and Asset Management Plan 
(AMP) will be develop with the aim of achieving  and maintaining the Department of Local Government 
and Communities (DLGC) ratio targets, or with a strategic aim of improving ratios to be as closer to 
DLGC ratio guidelines. 
 
STATUTORY ENVIRONMENT 
Local Government Act 1995 section 5.27, 5.54 & 7.12A  
 
POLICY IMPLICATIONS 
There are no direct policy implications in relation to this item. 
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FINANCIAL IMPLICATIONS 
There are no direct financial implications in relation to this item. 
 
COMMUNITY & STRATEGIC OBJECTIVES 
The matter before Council generally accords with the following Shire desired outcome as expressed in 
the Shire of Corrigin Strategic Community Plan 2013-2023: 
 
6.2 Focus area two: Developing Leadership 
Goal Four: We want to straighten our community’s position for the future 
 

Strategy Outcome 
Maintain a resilient and independent Shire, with 
a clear vision for the future 

A sustainable and progressive local government. 

A representative model that reflects the 
community and acts on their aspirations. 

Effective governance and advocacy by the Shire. 

 
The matter before Council generally accords with the following Shire desired outcome as expressed in 
the Shire of Corrigin Corporate Business Plan 2013-2017: 
 
5. STRATEGIC THEMES 
5.2 Developing Leadership 
 

Strategic Community Plan link Strategies 
Goal 5-1 
 

Manage the Shire’s finances and financial service activities to 
ensure the continuous, sustained operation of Council.  

 
VOTING REQUIREMENT 
Simple Majority  
 
OFFICER’S RECOMMENDATION  
That the Shire of Corrigin Audit and Risk Management Committee recommend to Council to accept the 
2015/2016 Management Letter prepared by Council Auditors Moore Stephens Chartered Accountants 
(Attachment 7.2) and accepts the report of management in relation to the audit outcomes and 
recommendations.  
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7.3. Annual Report and Financial Statements for the Year Ended 30 June 2016 
 

 Applicant: Shire of Corrigin 
 Location: Shire of Corrigin 
 Date: 11 December 2016 
 Reporting Officer: Taryn Dayman, Deputy Chief Executive Officer 
 Disclosure of Interest: No interest to disclose 
 File Number: FM 0045 
 Attachment Reference: Attachment 7.3 - Audit Report and Financial Statements for the 2015/16 
                                                   financial year 
 
SUMMARY 
The Audit and Risk Management Committees is requested to recommend to Council that it endorse the 
2015/2016 Annual report and financial statements for the period ending 30 June 2016. 
 
BACKGROUND 
In accordance with s5.53 of the Local Government Act 1995 Council is required to prepare and accept 
the annual report for each financial year no later than 31 December after that financial year. 
 
If the auditor’s report is not available in time for the annual report for a financial year to be accepted by 
31 December after that financial year, the annual report is to be accepted by the local government no 
later than 2 months after the auditor’s report becomes available.  
 
COMMENT 
Council’s appointed auditor, Moore Stephens Chartered Accountants completed the final audit of 
Council’s finances and operations in October 2016.  A copy of the Audit Report and Financial Statements 
for the 2015/16 financial year is included as Attachment 7.3.  
 
Council is required to accept the annual report and select a date for the Electors meeting that is no 
more than 56 days from acceptance of the annual report. This means that Council needs to hold the 
Electors meeting on or before 14 February 2017. 

It is proposed that the Electors meeting be held on Monday 13 February 2016 commencing at 7.30pm. 

Public Notice of the Annual Electors Meeting and availability of the Annual Report will be displayed on 
public notice boards, Narrogin Observer and advertise on Council’s Website.   In addition all residents, 
ratepayers or interested parties may request a copy of the Annual Report from the Shire to be mailed to 
them. 
  
STATUTORY ENVIRONMENT 
Local Government Act 1995  

5.27. Electors’ general meetings 

 (1) A general meeting of the electors of a district is to be held once every financial year. 

 (2) A general meeting is to be held on a day selected by the local government but not more than 
56 days after the local government accepts the annual report for the previous financial year.  

 (3) The matters to be discussed at general electors’ meetings are to be those prescribed. 
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5.54. Acceptance of annual reports 

 (1) Subject to subsection (2), the annual report for a financial year is to be accepted* by the local 
government no later than 31 December after that financial year. 

 * Absolute majority required. 

 (2) If the auditor’s report is not available in time for the annual report for a financial year to be 
accepted by 31 December after that financial year, the annual report is to be accepted by the 
local government no later than 2 months after the auditor’s report becomes available 

7.12A. Duties of local government with respect to audits 

 (1) A local government is to do everything in its power to —  
 (a) assist the auditor of the local government to conduct an audit and carry out his or her 

other duties under this Act in respect of the local government; and 

 (b) ensure that audits are conducted successfully and expeditiously. 

 (2) Without limiting the generality of subsection (1), a local government is to meet with the 
auditor of the local government at least once in every year. 

 (3) A local government is to examine the report of the auditor prepared under section 7.9(1), and 
any report prepared under section 7.9(3) forwarded to it, and is to —  

 (a) determine if any matters raised by the report, or reports, require action to be taken by 
the local government; and 

 (b) ensure that appropriate action is taken in respect of those matters. 

 (4) A local government is to —  
 (a) prepare a report on any actions under subsection (3) in respect of an audit conducted 

in respect of a financial year; and  
 (b) forward a copy of that report to the Minister, 

  by the end of the next financial year, or 6 months after the last report prepared under 
section 7.9 is received by the local government, whichever is the latest in time. 

 
POLICY IMPLICATIONS 
There are no direct policy implications in relation to this item. 
 
FINANCIAL IMPLICATIONS 
Whilst there are no known significant financial implications for Council, there will be advertising, 
printing and some postage costs that are anticipated in the included in the 2016/17 Annual Budget. 
 
COMMUNITY & STRATEGIC OBJECTIVES 
The matter before Council generally accords with the following Shire desired outcome as expressed in 
the Shire of Corrigin Strategic Community Plan 2013-2023: 
 
6.2 Focus area two: Developing Leadership 
Goal Four: We want to straighten our community’s position for the future 
 

Strategy Outcome 
Maintain a resilient and independent Shire , 
with a clear vision for the future 

A sustainable and progressive local government.  
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The matter before Council generally accords with the following Shire desired outcome as expressed in 
the Shire of Corrigin Corporate Business Plan 2013-2017: 
 
5. STRATEGIC THEMES 
5.2 Developing Leadership 
 

Strategic Community Plan link Strategies 
Goal 5-1 
 

Manage the Shire’s finances and financial service activities to 
ensure the continuous, sustained operation of Council.  

 
VOTING REQUIREMENT 
Absolute Majority  
 
OFFICER’S RECOMMENDATION  
That the Audit and Risk Management Committee recommend to Council to: 

 
1) Accept the Audit Report for the 2015/16  financial year as presented in Attachment 7.3; 

 
2) Adopt the Annual Report for the year ended 30 June 2016 as presented in Attachment 7.3; and 

 
3) Hold a General Meeting of Electors on Monday 13 February 2017 commencing at 7.30pm at the 

Corrigin Community Resource Centre. 
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8. DATE OF NEXT MEETING 
Tuesday 22 March 2017 in the Shire Chambers commencing at 11.00am. 
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